PGA MENTORSHIP PROGRAM:

Everyone has something to give, and everyone has
something to learn. The PGA RISE (Retain, Instill,
Succession, Encourage) Mentorship Program empowers
all PGA employees to reach their full potential. It helps
junior staff develop professionally, provides exposure to
different disciplines and different ways of thinking, and
builds leadership skills.

OTHER GREAT REASONS
T0 JOIN THE PGA TEAM:

* Competitive salaries * Open-door policy with

* Unlimited career company leadership

growth potential * Flexible teleworking policy

“The best part of being an engineer is
coming up with creative solutions for your
clients... it’s that creativity that separates
us from our competition, as well as the
drive we have as engineers, putting
together a set of plans and helping
improve the lives of citizens of

the communities we live in.”
- Hiren Patel, PE

President and

Co-Founder of PGA

Scan here to learn
more about our

career opportunities
and apply today!
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PGA FOUNDERS:
GORDON GREENE, PE
& HIREN PATEL, PE

WHO WE ARE:

Patel, Greene & Associates, LLC (PGA) is a recognized
leader in transportation engineering in Central Florida.
We deliver innovative roadway, drainage, structures, and
traffic & ITS engineering, as well as planning, landscape
architecture, environmental, and construction services-
CEl to the Florida Department of Transportation, as well
as municipalities and other agencies. Our firm leads
projects ranging from sidewalks to roadway widenings and
resurfacings to bridges and multi-level interchanges.

We consider our people to be our greatest asset. We have
built ateam of dedicated, passionate professionals who have
a common goal of putting our clients first, and we continue
to grow and strengthen that team every day. Together, we
provide our clients with the best services possible, refusing
to compromise on our commitment to excellence.

We exist to elevate our families,
communities, and profession.

OUR CULTURE:

PGA differentiates itself by our commitment to our one-of-a-
kind culture. Our founders launched PGA with the intent of
creating a company that would support premier professionals
tackling challenging projects and having a lot of fun along
the way. Since 2011, the firm has grown from two people
to more than 100 and with every hire, the focus remains on
maintaining a positive and supportive work environment, a
work hard-play hard mindset, and overall, a company that
staff and their families are proud to be a part of.

PGA is recognized each year as a fast-growing firm,
as well as a Best Place to Work locally and nationally.

ff1 Best Firms to Work For
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&
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Category

y— No. 2 Large Company
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BEST PLACES TO WORK

Demand is high for talented professionals. As we continue
to grow, PGA understands that it takes a special company
to attract top candidates. PGA staff enjoy a positive work
environment with colleagues that are equally committed to
delivering premier work.

Our competitive benefits program includes:

- Generous paid leave

- Company-sponsored events

- 100% paid insurance premiums

- Savings (401k, HSA, and 529 plans)

- Cell phone allowance

- Bonuses & tuition reimbursement

- Professional organization membership

Visit

to learn more.



